
WHY GENDER
DIVERSITY IN
DEEP TECH 
IS A €181 BN

OPPORTUNITY

ASSETS & INVESTMENT

 Nº of men-led  -v-
women-led  unicorns

2024

Nº of men-led  -v-
women-led non-IPO

exits
2014-2024

Nº of men-led -v-
women-led IPOs

2024
10X

16X

6.5X

Funding raised by men-led 
-v- women-led companies 

2014-2024
1.8X

50%

20%

30%

42%

59%

20-25%

DEEP TECH TALENT INTELLECTUAL & SOCIAL CAPITAL 

1 YEAR

Compared with less than six months for men

29%

34%
38%

Tech
companies

Tech
unicorns RTOs

of STEM graduates are
women

of scientists and
engineers are women 

of STEM chairs at top
European universities

are women 

To raise first cheque for
women-led companies 

Women employed in top European
deep tech sector

Companies have at least one
woman in a key executive or

board postiion 
2014-2024

24%
PCTs with a woman

inventor 
2014-2024

2024

2022

2022

(2023-2024)

+

22%
Women-led deep
tech companies

2014-2024

Av. valuation of men-
led companies -v-

women-led
2014-2024

2.4X

Data from EU27 & UK

1 IN5
OVER

Funds with  +1
woman investor in a

key decision-
making role 

INVESTORS

 Angel investors
are women

13 %

7%

2014-2024

2014-2024

€
Av. € raised per IPO by

women-led companies

897M 670M €
Av. € raised per IPO by
men-led companies

2014-2024
26%

Investment rounds by
women-led companies

33%
2014-2024

Av. valuation of women-
led companies at non-IPO

exits -v- men-led+

2014-2024

34%
Av. company valuation of
women-led companies at

IPO -v- led by men
+

V
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